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multifaceted dimensions. The present study aims to examine teachers’ perceptions of organizational
justice and the role of organizational, economic, and personality factors in shaping it. The conceptual
definition of organizational justice perception is adopted as teachers’ subjective evaluation of fairness in
resource distribution, procedures, and workplace interactions. This concept is theoretically analyzed
using justice theories (Rawls, 1971) and the perspectives of Iranian scholars (Motahari, 2018; Safari Shali,
2013, 2023). To develop the selected theoretical framework, a mixed approach integrating different
perspectives was adopted. Methods: This research follows a positivist paradigm and a deductive strategy,
employing a quantitative survey method for implementation. Data were collected using a questionnaire.
The statistical population consisted of middle school teachers in Shahriar County, with a sample size of
303 determined using Cochran’s formula. Data were analyzed using SPSS software through descriptive
and inferential tests. Findings: The results indicated that teachers’ evaluations of organizational
conditions (correlation coefficient: 0.250), economic conditions (0.240), and social conditions (0.091)
have a direct and significant relationship with the perception of organizational justice (the dependent
variable). Path analysis revealed that the variables “organizational factors” (effect coefficient: 0.186) and
“economic condition evaluation” (0.159) have direct effects on the perception of organizational justice.
Moreover, through the mediating variable “economic condition evaluation,” the variables “social factors”
(effect coefficient: 0.309) and “organizational factors” (0.354) have an increasing effect, while the variable
“individual factors” (effect coefficient: -0.110) has a decreasing effect on the main dependent variable
(perception of justice). Conclusion: The findings highlight the necessity of improving organizational
conditions (such as support, cohesive management, and reinforcing organizational culture) and
economic conditions (such as fair salaries and job security) to enhance teachers’ perception of
organizational justice. The study recommends educational and cultural policymaking aimed at increasing
teachers’ job satisfaction and organizational commitment.
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Extended Abstract

1. Introduction

Organizational  justice, defined as
employees' subjective perception of
fairness in the distribution of resources,
procedures, and interpersonal
interactions in the workplace, is a central
concept in organizational behavior and
educational management. For teachers,
whose professional efficacy and well-
being are closely tied to their work
environment, perceived justice directly
influences job satisfaction, organizational
commitment, teaching performance, and
psychological outcomes such as burnout
and turnover intention. While extensive
research exists on the dimensions of
organizational justice—distributive,
procedural, and interactional—few studies
have comprehensively examined its
antecedents in the teaching profession,
particularly within non-Western contexts.
This study addresses this gap by
investigating the extent of organizational
justice perception among Iranian middle
school teachers and analyzing the
predictive  roles of organizational,
economic, and personality factors. The
research is grounded in an integrated
theoretical framework combining
Greenberg's organizational justice model,
Rawls's theory of justice as fairness,
Motahari's Islamic perspective on rights
and justice, and Safari Shali's discourse on
sustainable social justice. This
multifaceted approach allows for a
culturally and contextually nuanced
analysis of justice perceptions in an
educational setting.

2. Methods

This study adopted a positivist paradigm
and a deductive strategy, employing a
cross-sectional ~ quantitative  survey
design. The research  population

comprised all first-grade secondary
school teachers in Shahriar County, Iran
(N=1450). Using Cochran's formula, a
representative sample of 303 teachers was
selected through multi-stage cluster
sampling, stratified by grade level (7th, 8th,
9th) and gender, resulting in a sample with
60% female and 40% male participants.
Data collection was conducted using a
structured, self-administered
questionnaire with sections measuring the
key constructs. Organizational factors
were assessed using 11 items adapted from
Rodriguez et al. (2008) and Colquitt et al.
(2001). Economic condition evaluation was
measured via 6 researcher-developed
items focusing on income adequacy, job

security, and  purchasing  power.
Personality factors (neuroticism,
extraversion, openness, agreeableness,

conscientiousness) were evaluated using
21 items from the Costa & McCrae (1985)
personality inventory. Social condition
evaluation was measured with 15 items
adapted and localized from Rasinski's
(1987) social justice scale. The dependent
variable, perception of organizational
justice, was assessed using a 10-item
researcher-developed scale focusing on
fairness in  resource  distribution,
transparency, and interpersonal
treatment. All scales used a 5-point Likert
format. Content validity was confirmed by
a panel of experts, and reliability was
established through Cronbach's alpha
coefficients, which ranged from 0.719 to
0.889, indicating good internal
consistency. Data analysis was performed
using SPSS version 27 and included
descriptive statistics, one-sample t-test,
independent samples t-test, one-way
ANOVA, Pearson correlation, multiple
linear regression, and path analysis.
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3. Results

Descriptive statistics indicated that the
teachers' overall perception of
organizational justice (M=3.51, SD=0.30)
was significantly above the theoretical
midpoint of 3 (t=30.030, p<0.001).
However, their perception of economic
justice was markedly low (M=2.20,
SD=0.57), significantly below the midpoint

(t=-24.168, p<0.001). Demographic
analyses revealed no  statistically
significant  differences  in  justice

perception based on gender, age,
educational level, or work experience
(p>0.05), although minor mean score
variations were observed. Correlation
analysis demonstrated significant positive
relationships  between  organizational
justice perception and evaluations of
organizational  conditions  (r=0.250,
p<0.001), economic conditions (r=0.240,
p<0.05), and social conditions (r=0.091,
p<0.05). No significant correlation was
found with personality factors at the
bivariate level. Multiple regression analysis
(R=0.461, R2=0.212, F=16.750, p<0.001)
identified two direct predictors of
organizational justice perception:
evaluation of organizational conditions
(B=0.186, p=0.002) and evaluation of
economic conditions (=0.159, p=0.011).
Personality and social factors did not show
direct effects in the regression model.
Subsequent path analysis, treating
economic condition evaluation as a
mediating variable, revealed a more
complex model. Organizational factors
had both a direct positive effect (3=0.186)
and a stronger positive indirect effect
(B=0.354 via economic evaluation) on
justice perception. Social factors exerted a
positive indirect effect (8=0.309) through
economic evaluation. Crucially,
personality factors (with neuroticism as a
key component) displayed a negative

indirect effect (B=-0.110) mediated by
economic evaluation, suggesting that
individuals with higher neuroticism may
perceive their economic conditions more
negatively, thereby diminishing their
overall sense of organizational justice.

4. Conclusion

This study underscores that teachers'
perception of organizational justice is
primarily shaped by their evaluations of
the organizational environment and
economic conditions. The strong direct
effect of organizational factors highlights
the critical importance of fair procedures,
supportive and cohesive management,
transparent decision-making, and a
respectful organizational culture. The
significant role of economic conditions
points to the material foundation of justice
perceptions; inadequate pay and job
insecurity can severely undermine
teachers' sense of fairness, regardless of
other organizational improvements. The
path analysis further elucidates the
mechanisms at play: a  positive
organizational climate improves both
justice perceptions directly and the
appraisal of one's economic situation
indirectly. Conversely, certain personality
traits, like neuroticism, can negatively
color the evaluation of economic and
organizational realities, creating a filtered
perception of injustice. The findings
suggest that interventions to enhance
justice perceptions must be multi-
pronged. At the policy level, educational
authorities must prioritize equitable
compensation, job security, and the
modernization of school facilities. At the
organizational level, school leaders should
foster participatory decision-making,
transparent communication, and a culture
of dignity and support. Additionally,
awareness of the role of personality can
inform supportive managerial practices,
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such as providing clearer communication
and stability for staff who may be more
sensitive ~ to  perceived  inequities.
Ultimately,  strengthening  teachers'
perception of organizational justice is not
merely an ethical imperative but a
strategic investment in educational
quality, teacher retention, and student
success.

Funding
There is no funding support.

Authors' contribution

Dr. Reza Safari Shali: Corresponding
author; conceived the study, developed
the theoretical framework, supervised the
entire research process, and provided
critical revisions to the manuscript. Ms.
Shahla Mossama Mola Ghasem:
Conducted the fieldwork as part of her
Master's thesis, collected data, and
performed initial data analysis. Ms. Zahra
Khadem Hoseini: Contributed to article

extraction, literature synthesis, data
interpretation, and manuscript drafting.
Mr. Mojtaba Eslami: Assisted in data
analysis, manuscript rewriting, formatting,
and editorial supervision. All authors
reviewed and approved the final
manuscript.

Conflict of interest
The authors declared no conflict of
interest.

Acknowledgments

The authors extend their sincere gratitude
to all the teachers in Shahriar County who
generously participated in this study by
completing the questionnaires. We also
thank the educational administrators who
facilitated access to the schools. Special
appreciation is extended to our colleagues
at Kharazmi University for their insightful
feedback during the development of this
research.

Reza Safari Shali, Shahla Mossama Mola Ghasem, Zahra Khadem Hoseini, Mojtaba Eslami. Investigating Teachers'
Perceptions of Organizational Justice: The Role of Organizational, Economic, and Personality Factors

10.22080 /ssi.2025.29371.2289

e /
O


https://doi.org/10.22080/ssi.2025.29371.2289
https://doi.org/10.22080/ssi.2025.29371.2289

| 9, I . s
A %7‘“? welaiz! glasly wldhasels
O

D, Sociology of Social Institutions YOO B YYO Slxiuo NEoF Glie) 9 5l ¥ 6,laid Y )95

Casasuds g 5dbaidl ¢ ilojlu Jolge Lids 1plalee (ilojl cdlas S|l awy

O oMl iz (O s o35 oy (O Tewlilo Loe Vg (B L 00 Lo,

reza_safaryshali@khu.ac.ir «lyl g5 « 505503 6Buiils ( Sluil pole g Dlysl 8aSiils (wlidasel> 09,3 Luksls !

Wl w0hes oples 0Bl (Slwil pole g lusl 8aSutisls (mlidbasals 0g)S (eloizl pole gl iyl ouwlid)ls ¥
fmf 1430@yahoo.com

Ol whei (oples 0Bl (Slwil pole g lusl 38utuls (auwlibasols 09,8 «clainl pole Limgly syl (moliils ¥
zahrakhademhoseini@khu.ac.ir

Ol s0los 88l (lwsl pgle g losl 838Ukl (wlidiasols 09,8 il Lelai! Jilumo wliibasols (53> (sgaials *
mojtabaeslamil35@gmail.com «l !

d 10.22080 /ssi.2025.29371.2289

:l:a.éli)_) é..{)lj
038> JEoF sls)5 9
Y
Gy il pe o pSUSd o Limased g 55badl (Sl Jolge 51 Suje Gkl g plodses Slojlw wllae Sl VFof 55,0 1V
oaud 31831 (6,8 OMalsl g lodyg ) (@alio ®195 55 Blail I plolee Lied Cudlsp plgicds Silojlu clae S|l Logeio sl b

o (Jb (5,800 9 (s plae 35Lo ! oSt ool g Shuin)S g 3, & las siile clse sladylas jloslisuwl U g
ralllas gy 2 Sl Caliso Lol Gl b (uS)5 3,509, (Bl (6,ad D9z)lz (933 sl <l 0 ke
@bty il I a8 ol (Ginlan) (508 Ubg) gy Lzl blad @y g (ol s 5iliwl o (S palobly B 55 Giagly
s Ol > Jgl dlawwgio gladio plalee Jobi iy ylel deols .3 esliul ol g wleMbol (g,5T5,5 (slys
9 shmogi slougall 9 Lulumlus! Jisles b esls Julxi .l olSsS Jgeyd Sl esliiunl b ya5 Vol diges pxo b

\Fof suawl \F

Loyl (o/V00 (Sinion i) Glojlw baghd i plelee QL) o a8 21> Ylis :loazdly 8 ploil oLl
(atinly o) Slojlor e 5ESLl b (/0 (Sitanrod g ) elosizl byl g (o/VFe (Sitasor g p5) (55l
9 (+NAF 456 g ) (lojlw Jolgen (slopsiio pudinnns ;50 5l (Slo o Julsd ol 5L jlolise g pudiue dladl,
Aawly b ouizeon 3515 pudiiwe 150 lojlw cdlae Sl iy @ (103 56 e b L) «gabasdl bl b0 Lo o5lgauls

6 L) (lojlw Jolgen g (/103 18 b L) (elotionl Jolgen yusito 93 tigabasl aglpid il (L) (2bo sustio " Lo el ST s
! - T R,

(cdlae 51 Sl ol diwly usin o oxialS 3l (oMo 13l (b b) (3,9 Jolgen jusiio g oaiglidl I (o/¥0F 3l | 222 ‘Sl Se ©h2
(lojls iy a9 g paasnio g e «iglos siile) (ilojl byl Soaga g6 o Sl s e pfamnti s | Jolge ¢g3Lai8l Julge ¢ Jib
2 Ghegh duogi iy 3t LJ;}Lo_ij edlae ;l,;l w&m leﬁ.(‘,’&& \.AM| 5 il Goi> _\uuj) Gfb""?'f“*-'*“"’ 5 fatuds gl S filojlw
bl vlelzo (Slojlu 2425 9 (b Cald, Ginhdl @by (Sies8 9 Hijgel )35 Cunliw

S (g0 L) 1Jgiamo 635uuag) *
reza_safaryshali@khu.ac.ir :Juesl (PSlusl pale g Dlysl 838515 ( owlihasal 09,8 1yl

@leEe

il Flo §ladol 119 0m g loeipé-pdlacuuns o3 jl jiolS guin ;S Mol pu jemeo Cased ST i b alés ¢l
obasjle o&isls 1 b (08)osiumngs © YOVA-FFIY

wslojlw Jolge Ui ipladse (Slojlw cllse STl w0 (soManl (stizxs o g P.)l& Lo (Bl (soumo Mo o JU (5000 Loy
Capasud g (baidl

10.22080 /ssi.2025.29371.2289



https://doi.org/10.22080/ssi.2025.29371.2289
https://doi.org/10.22080/ssi.2025.29371.2289
mailto:reza_safaryshali@khu.ac.ir
mailto:fmf_1430@yahoo.com
mailto:zahrakhademhoseini@khu.ac.ir
mailto:mojtabaeslami135@gmail.com
https://doi.org/10.22080/ssi.2025.29371.2289
mailto:reza_safaryshali@khu.ac.ir
http://creativecommons.org/licenses/by-nc-nd/4.0/
https://portal.issn.org/resource/ISSN/2538-3612
https://www.orcid.org/0000-0003-3095-0819
https://www.orcid.org/0009-0004-7878-8499
https://www.orcid.org/0009-0009-1961-5359
https://creativecommons.org/licenses/by-nc-nd/4.0/

YOO B YYO Olbio NEoF Glins) 9 ol ¥ 6)loid 1Y )95

) 0
elaizl gloslg ulidasele Ea @M ﬂ?
O

p——

Sociology of Social Institutions )

dAzgi 390 yipS dzdl wluwl 483 &) ((lolss
3 pogasas dlue ol ol o Iz Wil
@b aw 1 S5 b @S plal=e b alayl,
9,9, )1 ,Lid g yljgelLiils JUS 55 Cadgdue
Gorski &) 380 o (i Cussl e

.(Dalton, 2020:358

pogie slacdVs | Sy elaizl cllas

(Dloaio) yanasi ol jl jglaie a5 Cuwl clae
2L el Lo ol 4wl azolz Sy > gilie
S (o) 9 (2lg lace I (Jou8 L8 alaw 4
b locus)d il g gilie Lilbaie g25g5 32k g 2
-5 (Atteberry-Ash, 2023:253) 35S (poual
35100 5 Lhole lgicdy elain! cllae oS s
390 (5 lay=a slo)lid Gluals g plalze 3)Sac
ool Sl aS (GlaiSS il 488 L8 azgs
S 4293 0gilS Su5 Glegiy wal ) 9- 0392 (5 idin
palyd Ol Gio sl 1) disej S Cal lolge-aid,S
Sl s 2lgi 0 alizo Jolge I (oS5 . 368 o0
s bl ISt Sl cdlse
U olelee 638 GlaShy 4 cdlae Gulus!
Loaal, 5 @S plodsw U azgi L 3350
KAl (B ol 03y (8y20 (Siwatds sloas
OBl Jlio 55 g @bl ()55l 4o,
23 35350 Ol (5 i (59100 55 Dgllaol
b g aidl> (g ipmlus g bl Sl (S Jolio
e GUS | s> b 0 iSzeS S)o
Sile iSlidiusez Jolge ouizen 201300
L Gelol o Mlgie 50 Comiz b g
Jolgs gyenlil -2l 13555 5191 (g pudpal
aS st lolge (ppiuns ipasad g Sudl)Sgeo
Loyl s oylalso Lawgd lojw cdlse 51 STl
9 »90bes) (Rausch et al., 2023: 111) 35S o0
paolao I So wdlae (Vo VAV alxoyo (Hais
s 5> &S 2Bh o slaizl pole ) Sl
il 9 B ((Sieyd byl @ azgi b casols

Z equality

aluws ol g 4osds )

Slail 5 LSS Sl olgicdy o ilojlu cllac
™2 0 lauxo 5> Ol g ladyg) (@lio g2595 50
Sl Slojlw Hl9) Capse 5o 534lS paolis
plas > pgpee ¢pl (Greenberg, 1990:124)
32 0l 356 Jads @ wlalze (sl 03299 «(sibj90]
5 (sijgel 3Slac o (Slojluw s ded ols,
(Panti¢, 2015:25 ) Cawl 415,95 1 slojng Casol
Uloais amasi b aS elaiz| cdlae O
Rawls,) 3,5 jS)ei dsols alaw 5 glo
id bl 4 slojlw clse Syl (1971:257
Syl o)Ll 395 ols ()8 lau=s ;5 Slasl I 51,9l
2T Lo Stunlis polwly @ilio 2595 0 'Sl
&lio Oy pawass @ "l S ) o)l
9 oalac) 3Se o)Ll lauglals 4 dzgi g
(N oo (ol a0
plas 3 Gl Kl gllse
o0l 9 JiSe Ll oS o )9 9090l
9 08, dgugy Cucl S gllas ()8 Loyl Sl
walee Gl g e lagT (Slo) ol bayly
Caods S35y el (i (Sogud 09z e
ozl cawl 63bj Camsl o 0l o g
Cllae (Slojlw 9, Cuyuse 5 (3lS puolas
bl xSl aldlse wcwwl sa Syl
@ 0lgie Lol ol jl a5l abidwe gloaus
3 6Se eletizl cdlas .38 o)Ll elain! cllse
Ghjgel g (pulididmol> )3 il 9 w2oliis prolio
-l Sac g ,liSlw o (Baae 45U aS
slize U clizl e )ls Lbjgel sl
plad b il Glocusyd o pln Godo (yuauds
@ s G o9ny sl dzalz > 38
L olaidl Cumisg (e Sasel ol (i
098U az ST (1 1 Fet (g ,00) ulino Jolge )50
5 wlojlw wllse b dlayly 55 bade Oligdss
9 wlg, g8 wlae) ol sadaislh sl

Tequity

i lojlw Jolge i rplodse (Slojlw cillae S|l (o) 0 (oMl (tizxo (s eIl Lo (pawlBile (goumo Mgud ¢ JUb (510 LS,
Capasud g (3baidl

10.22080 /ssi.2025.29371.2289



https://doi.org/10.22080/ssi.2025.29371.2289
https://doi.org/10.22080/ssi.2025.29371.2289

welaiz! glasly wldhasels

Sociology of Social Institutions

YOO G YYO Olbio NEoF Glins) 9 ol ¥ 6)laid Y )9

el Glagly ol sbol Blwe jl (5o a5 (4245
G azgi pac g ofiS Gaes W 3Sedim
9 (sl old) Glubél acly a5 Conl (oloalgis
Sl sgie pledss 3Sleae dgugs ol &5 L
b QLSS asiler olalss 3 lojlw clse
Gabdl by eV s Slgie -laglejle
291 3929 4 pii8 ol )3 | sy s g (S
od (S39u)8 9 (S35 w9z il ol g
ol pole Ghaghy Ghol Al a3 (g8l
Ol g )9 29005901 Ulaie)S o > a8
9 bzl duglio) glamylio wlua! )b g0
9 o)l plw plaig)lS @ Cuws (Slojlw
Sloas Ulio s> blad 5,50 loglojlw
O U ol ol p @ixo gyenlil g atdls 3929
Jolge 9 Slojlw cdlae 51 STl gliae (o)
R P50 53baiBl g imasd ( Slojlw «Sudl)Sg0s
5503 5o 513510y Ol plalso o 53 o
cllae @ gal) Olosl I ooy ez péyle
sloanlig g eloizl clse dgio (lojluw
FpS 25 Glusl jy az g (Js Slusl s azsl
aS Cawl Jlo 3 ol sl €83 1,8 dogi 3,90
390 6l e 393 (Slojlw Cllse ISl
Olowdgi ool b 39d0 65523 St slosoly
JIgw o2l b by 8L (2 > ol Ghegh
o Sl cdlae 51 Shsl gl a5 ol
9 Sl (o az 53 bed oliaugd plelso
bl g ipasd (Slojlw «Su8l,Sg0s Jolge

T2yl o o il as

& & o £, &
Luow Y
UMD 3 (o )2 )

L; (5|49JU0.0 (\F"Y) 947 :L5L">|_> (5L®U.M.Q9)J P
g9 lo e 1)l o claiz] Cldlae §8x5 lgic
UJ' R VAT A Pl:z.ﬂ U.\.\J)QAT 590,90 OT ).ub
3855 b Lae Jlus g o idle delllas 4y @lis
ol Ol g aislsy Gulas )y elaiz! cllae
R 290 90l (5190542 2 (0F pae ) cllae
9 lo)Sal, (920 4 Gadixd ol S0 LS
G5 @ 2lgi (0 AS 3l 0 i (laglswl

395 ol ladVs g dgui e b5 Ol ) ESl>
sloplas olad ;> wdlae STyl . 3obse |,
laigS @ walisio (i)l 9 (5,58 il b (oawlan
~Cdlae g Cdlae 30 olal s ol 0590 d>gi 3590
Cdlae oo @8 abbe oMl M
230w o9l Gob> Glés] pogao 4 (cloix]
Sl 151,81 sy g (5350040 Oljao (blaio
b 25 9 8,503930 igSyo I (5,Ssl> g dsol>
@ol> glacl L9(:.L4r;..\.'>| 9 89 Ggd> L‘)_))|:\§
Fin g9 sl Pl g pll (Sl 8aiSyueuas
oy Clae I lasols aS Gliue o 4
 Juds glose Um|9>U9)9 9 UAJJOL.A.QQ.A.O b
L ) assls o S Gloae Vlawdiwl oy
6|9§.§|.§ 9 &)b « :\9f :(S)La_éJg_S 9 (5).&9') S

LV MY, lug>

clse EShal 1S vk 503 o

Olojlw 3yl olse Dlasaio 5,509, 4 «ilojlu
(L9)9.29005901 Oha3e b Gw)lae oo daxiol )3)
cllse olgie b o 5l aS glagio ¢3ai 0 bbosyo
Ploj Pl g9 Gl dgdise Sb Slojlw
sy 4 azgi b (Slojlw 45 s9b (50 Ghix=o
b spio 9 paasio (Sl g s> (=Bl
g 38 lad> |) lagl (uwlio g @y 9 03,5 Wiz
395 QLSS @dlie g plojln @8Lio (o g 22 5|
aS 3050 i (599 solgd 36 sl BIL
zolaw 9 (Slojlw 3425 VL zolaw wop Ghols
Hadi) >9is0 yzxin (Slojluw (g239,440 5118, Vb
L 35 oleic 20U cuolgs,s (et al,, 2020: 4720
Ol el @eol> (baidl byld @ dzgl
diz) Glhuain Gob> Sl g GVsle Cuoss
clae 51 Shsl 8085 5o 50 (golaudl
(o) ol L3850 Glaloe G 5o ilojlw
pls )5 =8, oKls ploleo (MW :\Feo
FB 4SS S e lal jedS Gy peuigel

i lojlw Jolge i rplodse (Slojlw cilae S|l (o (oMl (otizes (g eI [0 (oanldllo (soumo Wb ¢ JUi (51800 Loy
Capasud g (baidl

10.22080 /ssi.2025.29371.2289



https://doi.org/10.22080/ssi.2025.29371.2289
https://doi.org/10.22080/ssi.2025.29371.2289

YOO B YYO Olbio NEoF Glins) 9 ol ¥ 6)loid 1Y )95

) 0
elaizl gloslg ulidasele Ea @’?‘W ﬁ?
O

p——

Sociology of Social Institutions )

"ollSes 9 Bopumgl s 2l Olallas >

2 32005 S 8 lgie i inegly (2023)
gy ol 3 333D plil eloiz] cllae Sl
6y ol elainl cdlse 48 cal oxd oo
domgi (s3lS alac bl 1 (o g 2L Jlels
azllas ol 2l ol Jlo olojw lowgi sl
S )y CassS g (gobaidl bl as sl ¢lis
weloin] cllse S)lol 8aiiSomd 9 60 ol
@baibl lajhds sou0 9 30l)> L8l 9 Abb o
Cogll 4 (claizl cllae Skl Gl Gaud
B 388 (50 SeS p3s0 o 0 bl g ol
dagly o 4 (Hgly 4o (2022) Tblismes 9
SlBusgsil g elisl cdlae SHsl gw
seelutls FAW ol g}y ol Digas . aiisls,y
liigs (5 Sgad Ghg) U aS g Il
aS 315 olis asdlas epl slodsl b bl
edlae g awyo S5 5l oligelLisls Shysl ¢w
Ao (5baibl-claiz| plaw pulwly claizl
O 9 Sl Woldtie jgal iy b alaww g puiz 9
sclainl cdlae Sl g awyse 5l S5
Owizon bl 3929 (5)10bso g o (Siwms
weloinl e Syl a5 ab adube
Ao 1 (SSBw sl 6130 833 sy
5 S omilly JS 51 3uys VI 393> g ol
sloaidl ulwly se50 Zuwogl ) dwyse
g il Jolge 45 3 Juols doss oyl asllao
Obaae lawgi elaizl Cllae g0 Hl8) Ginls
23 sl SiBp alaw phels Eel Gu)lss
alow 390 Hlail g sedie ligel il G
aS o)l o @S Sligelyils dwyse I S5Bw
95 5l elatizl cllse (500, U8, ol olose
(2015) Cauh b S sese ol
clse dalllae @b 298 glgie b ool

4 Canli & Demirtas
5 Panti¢

Caled)d g9 2SS SaS Guylse jy elaizl Cdlae
b 63850 9 Ujgel 308 (LS 9 xS a0
ileMbl g S plgicay dléo ¢l L3> gug)s
Owizon 9 Uijgel 8592 45 OhuSpamal sl Sude
O ctleizl cdlae fgiog0 4 2ieadMe |9l
B9 L g _)).3 )|)9 oslaiwl 5)g0 .\J'QJUO (L)AJ)QAT
Aalos SoS 138,50 (gl 9 WVsle dsols> S
w0 Olgie b glasilas (\Fee) o) Ko g (o8l
62919 1 wlojlw slaiel g ilojlw clse ,5U
S Jolis (5 )lol digad . 23515 plavil Guylae ¢lse
Jdlw > a8 391 o pliwl dlawgio glads iy
Sl iadlesgy Cu e Caouw glhl> 9A-99 Ul.uam
sl oz pulie 53 Abyimwyy deosls s 91,8
-pp L 03u5,913,8 sloosly .l 639y S
2o b Jud= Td)5ds ' orlomliosl sla)bél
Hl Sjlw sleiel p Gilojlw cdlse sl lis
» Pl cdlae (uizan .3)> Cudn g Hlolize
G 5l ol Hblize ¢ Cude Ll plpse 6 )9le
9 o il 515 (59193 2 Slojuw Slasel Sy
(\vay) Obl&om 9 L,wg)f ol abls )|_)L12/a
oz o selaizl cdlae Shysh glgie b oiiogh
pleul € g Dlods ) ladg ypud (o yiand Oljae
B905 vloicay 45 PAF o 397 0losS g Jluw
slaloyo sz (slabgs (5 pSages Gulwly (sl
aS b plis a=llas ¢pl loaidl aub ol
9 NS0 C:Ua.;b L;clm.;u:>| cdlae U OMuaxs
e skl b w9 puds w0 (Jg -3yl (g lblise
9 @) VWhas a4 wiwd (o Olas
9 2l b alanly o yidien (g8 wlae b (o285
O s Oload G > prizxen i ol
&S Egazo 5o )b (=i Sllae b ) alal,
SURNVIL IWESU WV OIT X JTVIWIL SR WES

1'SPSS
2 Lisrel
3 Osipov et al

i lojlw Jolge i rplodse (Slojlw cillae S|l (o) 0 (oMl (tizxo (s eIl Lo (pawlBile (goumo Mgud ¢ JUb (510 LS,
Capasud g (3baidl

10.22080 /ssi.2025.29371.2289



https://doi.org/10.22080/ssi.2025.29371.2289
https://doi.org/10.22080/ssi.2025.29371.2289

welaiz! glasly wldhasels

Sociology of Social Institutions

YOO G YYO Olbio NEoF Glins) 9 ol ¥ 6)laid Y )9

(_;LQLS).Jg Jolei (o) p 13be5 0 JSb 1) lelse
oxShl Sl oles (Gakd
as .\.tiél..{)b [RST-) PR ((Ulia:\.’.! k:A:{lJb) 9 (5.\@])[5.395
Siaes oo b osdSlhl Sl cules
(_;LQLS)Jg 9 _3)|_> )J' OLo.lRo L;lg.w b).ilo.c > o/V'A
(Slojlw Jolge g elaizl Joloe aiile) imased
e Cold) 9 (5305395 Goybo I | alasl, il
sloSihy G a=lllas (ol L3S0 S =ike
9 ak_iﬂgm Lol 03,5 Az ) Gluasdb
iU dslllas Sn gy 3 (2023) ol Sen
16,8 SS9 lojlw wlse 84,5 Al
55 (ki @ilio g Lol 5l @il iyins Jae S
Sl ola> a5 38l a9 olgl
&jl)ngj )Lié) 0,\”63 )ﬁju W)Jb L} O.\.\f\’.lksl))'
P S e gl (53015395 @yl I 1) pledso
Cdlae aS 266l s a5 5w (2024) o)Kes 9
g o/ 13U Calps b i Jolsi g lag,
alagly el g 3l 3l lalse (slojlu sg=5 4 o/YV

390 Casl i uyinl SIS G2
o oyl dlue ol L > aS wgSiles
olae s cdlae dgie @ Wlosl 5l (S i
&S Slellas slasi g slaissyy IS oBas Sy
il @islyy cloizl clae oy 4 Lolais|
@ aS Silellas s9a20 Aozl o L) olais
@ oloige wilaslyy elainl cllxe G
255 o)Ll (2015) guily o (VFol) jorps @abims
Olaadad plw )o 4z g Olelllas gl )5 4z iz
wyao CalS g 03915 Caso 390 Glodso LIl s
I8 4z 3,90 pledso g hgel GRLs (e Sl eel
g0y aS gldgdns Sud (ggw I L0l S
awl (jgel Cdlae wawl i8S LS asgs
Shol b (Sas bl az Sl gl edlac
poedo 93 ol Lol )ls pladwe ;o (claixl cllae
edlae plgiee ;50 Oyleas o (olwSon
23 selesizl cllse o jalas 1 (SO | bjgal
3 Kumar et al

4. Huang et al
6, Li

L ohegi ol )bl dsele ols plail (eloizl
o2l @l L 0og ey JuSid sulilswl 5 glalse
Oladee  JUsiwl dnls aS sy yliv aelllas
ozl (Slojlw Ll 9 (slinn) 9 (53,9 slousio
) selaizl ellae Sl gl osisS i Jolge
(2019) '¢) 500 9 Hgmgsd Cawl lolee dsol>
idlse b9z 93,SeHbg ) plgie i gl
ol 2330 plasl (edlae g g 0y (Sl (o) 0
g 9 Sl 03 plowil Jud=il)9 5,509, b ooy
@ Jul=ihé dorde ylsicdy Silatmun g0 |
- Plojlw glo)lis) a5 el oapw) Azl )l
~oms O Slojlw Cu e lo)lid) (ogas
a=llas opl ol o)l cllae Shyl > loaiss
-oms Wlojlw S ey lo)lis, as sl Gl
b ladpe Joloe cpupp @ (platgly 5o (2015)
YVE Ow 0 Ghoghy ol iy elaisl cldlae
S @b s alaw s o&iwls iz 55 0)9li
sloculas oy Slbojlw Jolge aS sl olis
SHbl Cagsi o Hhjgel slocules g (eleiz]
plel @ | Lol 3=l g Cawl J550 (clotiz] cllae
i oled=e Sl dlaly glgie Caxi bogia
G3g e JUS) 9 (sl (S3940)9 (Slojluw lae
Slsibiwl GgrnS) wups U lag, wdlae
(_;SLO)LM-' (5-\-”9)-0-*’&' )L',ié) ( B=°/\Y ‘p<°/°a)
u_f_sg.w)é aS Jl>)s aaS 0 o ) olelse
3eD395 o @l Ssgmyd ohiga) (i
P<e/eol) 3)l5 (g bslize =ilo b (glad,>
Sl Jolge Ginds o a=llas ¢l (B=-o/1"9
syl > (2024) ol )Sen g FlogS .3)ls ST
i 3)Shac S (Jolge 53,5 by glgie Cusi

I Davison et al
2 Inman et al
2, Zhang et al

i lojlw Jolge i rplodse (Slojlw cilae S|l (o (oMl (otizes (g eI [0 (oanldllo (soumo Wb ¢ JUi (51800 Loy
Capasud g (baidl

10.22080 /ssi.2025.29371.2289



https://doi.org/10.22080/ssi.2025.29371.2289
https://doi.org/10.22080/ssi.2025.29371.2289

YOO B YYO Olbio NEoF Glins) 9 ol ¥ 6)loid 1Y )95

) 0
elaizl gloslg ulidasele Ea @M ﬂ?
O

p——

Sociology of Social Institutions )

Flwo guiewlul I So glgieay plizes
) dolsl pwlbuw déuwls
ol lawgi a5 (Vlasl Llieaw cllaey 4 las
03 2 slas olse Az pwbiw Ggulyd Ll
doo @WVsle daol> Sy 5 aS 35S o 2uST wul
A bl glaell I b asel> glacl
b cdlae as Cwl 4ol ¢l 2 31 - 35Bb 1o j95 50
3929 Lygo )3 (s> @S g iy ysi glaigSey
OHPPYI0 9 (i uud 4 A5 (s (5 10U
(A 1Fe) o lid, g Sho) Swup asols (sliacl
weloinl cllae @) gol, osio ohlaicolo
280 (63,9 Clae @ s TSl L l6)S Cusuwo
135 50b 1y elotzl edlse pb @y oggio g anl
33 68, aelgd 15l cawl Wjle clae gl s us
Sile gloadusl o (SelS dadi 6359 80>
9l Job 4 g Cawl Glig2sg3 plas pU 4y (0940
o ol oz I eletizl gleossy yidey
«Blasl aliody cllse & las 5 3l ols .3iS ,
b azely o glacl a5 aiSe anogs
12950 Cuosd Gl 9 ply wlel lagsbl
O 03 Sl (6 1b a5 (gl ) g Abl
Sy asele glacl gayipgyxe 4 2L &S
et aley ples | cdlae gplao (palpe
O b 28 (siad) b Eoé> po ol 35
BB Bgd> glaizl gl po g 3wl o Capou)
Sliel g Cueg o oy Loid plinl o83 Il
plle plas (g bdse a5 Cuwl ol 2o God>
QA AFAY oS g 330 slule) g b,y
JuSis 5l Bse S olgie L cdlae
Cawl glojlsil 4 cdlae Cusol il CogS>
9 03,95 Jign ladgs g lavde wiligiw L aS
selaiz] g luw sedusil b CiSe wids zuo
OS> g lotwgSs im Cawl 459,55 0306 |
9 395 WL, Holocy U 2losyS (bW 55 Siaus
[) 393 Wi g 38 Lauogi Cllae @ | liwllas
ol 2 Olakesnil I (gl kS 8yme dlae

2 Friedrich August von Hayek

cllie glosulin 50 G)b 5l .cdS Lo
I8 azgi 3590 yipS 1eiSU plal=e G > (selaiz|
(ot glodlSd ol @ asgi b .Cawl aid,$
edlae 51 Sl Gliws sy Baa b pols delllas
9 masud (lojlw «SudlSg05 Jalge g (Silojlw
Olaugd plalze o o Ol 2 S50 @Laidl
ol Gl (ol Gl g plail )b g
Az> dwasd g (gbaill (Sljlw Jolge il
ol S35)15 Glalse (slojlw cllae Sl 4 6,50
05290 (gt slodlSlh Sy L asllas
Slojlw clse Sl glosilivg @ a>g3 SguS
9ol slounluw dorg0 4 lelme ple )

S o SaS

U9 R b g l> ¥

eleizl cdlie ols Ghagly 55 ol Gl
sl @ il gl g dlae oz euoléo . uwl
osdz=e Sl (B gl gyl L4 NSy
Slgiiny 1) wplp/edlae pMlasl 5l oslaiwl
5l 9 edlse (Valipour et al., 2023: 4) siles,S
9 ol (s 030 Sieyd )5 Wejly o ege
olwil yo 08305 51 g0l erissgrs Sl ol culs,
395 &S SlwS s .3l e by pdlw ylad b
LSS el Sl dlae Cunal it Sakw
0, ol glogasls S cdlse ol
o2l gl Lgmxo jgrel gl )y (eloiz]
ol S o 3= 95 Sl olgie 1) ol
9 L;CLA.;>| :(53)9 Ji 9 U'Q—’Ls" |) cdlae ‘4J9|)
(R SSLVITIAY (Lmulo)b.u 9 L')Ugé.w.o b).ilo.c) UwLu.u
=298 lse 4 glgige b edlae 505 3 i g
CU.A?)' cdlae :8§|9)_> ._3)5 ‘o.x.a.u.Q_J 6'4.39) 9
395 20> Jic b loglusl deas a5 cuwl ouolin
Sl edlse pogio aSiul b .akibie 86 |y o
G 1) i 523 0 5l bl wcawl sauza 9 el
Ol Gz 390 )3 Ea g 03,5 Joiuo 95

1 Rawls

i lojlw Jolge i rplodse (Slojlw cillae S|l (o) 0 (oMl (tizxo (s eIl Lo (pawlBile (goumo Mgud ¢ JUb (510 LS,
Capasud g (3baidl

10.22080 /ssi.2025.29371.2289



https://doi.org/10.22080/ssi.2025.29371.2289
https://doi.org/10.22080/ssi.2025.29371.2289

——
b,

welaiz! glasly wldhasels

4,
&?&7
Ea gt ’UJMO U

Sociology of Social Institutions

YOO G YYO Olbio NEoF Glins) 9 ol ¥ 6)laid Y )9

vamass ol 1 jglaie a5 cawl Cllae pogsn
Lo cpl 44wl aols S )5 gilin (lauaion
5 Lebly e 5| o Bl o 42 3L oil5
g &lie Uldaio 22565 30l 9 30k Caw (saun)
oo (ol 9 sesdac) 35 ueudl |y lolus,d
bl clse g @ ole (oMl &gl s (V)
Gwls @ cllae @G85 g 3)ls 3929 Sl
ol T G (slsl g > Glsbo
claen olgie b sg5 Ao 5 (1990) 'Sy,
W |y Slojlw cllse w549 g jgrol cjg 0 i lojlw
30 Blail 5l LSS Syl gmajei wdlae ()
9 Jed> aiilo) lagiloly 9 gilio gajos
2)Sloc g o Sl wlulp (g4)3
g loail}9 )5 Blasl Sl glangy cllae (¥
abo)  Slojlw  gSpumai lodyg,
(Ologouai )3 (S)losr 9 adlads
9 Wlblei ;5 WVlasl Syl Jdolai cllae (¥
g plyizl 355ke) GUS,S b pluse slaylis,
23S o 5B Sy S (@wlslio Slbls)|
LS p Plilw cllse Sl as
6B sl o (led wols) sile)
osittans 3 (35Slac g (lojl 2655 23ilo)
sl ool ol o 4 ol )b
dulosi g lojlw clae Slysl iy
Coles aib)  slojlw  Jelge 5l
9 d@gé> b)) (obaidl  (Cu e
ool (elaiz! Jolge aiilo) iatud
ol 630
Fedlse ol @l QS s (1971) 3,
g S o iy Wlasl Glgicay 1y clse pogie
ovbuly 2L gl gjgf S S0 ol
ool gl 1 bpo (5l 4 3l 5l g Lo S Lt
L5 Lo 1oLl o @ubo 4 iS50 (y20 |y glds
18l g ymo @45 ) aS 35l Jgu8 (b (yguo o

2 A Theory of Justice

el (BUS] glocauad plo > 4 gL
juoldio (S335 plgs g plgd g CamlagyT g luiy
s jlwso oS | oy luil Walsw b olyen g
2> SUS E990 a0z el pSwn lae
U glagh))l 2l selaizl g (Sludl lalg,
Jolds el 030 Cl.tQJJ.\J Rolg=> don ;> aS 000
ol aslaglusl caolS g (63157 s @y plyis|
6555 (98l e 4 g piliumo o))
Whes g g Jw) sime Cdlae Culgs)y o

(9 s Feo

09z oslis widlae pggis L bl o

as Mg (50 C)Ja.o 0 Olgluws g Sl PP
Ol b &glase 09980 b o8 9 0 L Blsjie o8
S wllse Géss g8lg)s .aslosss 4id)S S @
Djgpd 4zgi sline g CueSle Cucg i 4l
G3lS polie I (o dgdis0 AU 9o d9zg
srlp paie (claial Clae pggoo 3uasJuSuis
ol uwgnln 9 kS).) JJ[Q [094_9.0 95> as Cowl
W pulgise polic ;503 b o wuSyi 8920 I Lol
el oo, Jlo plsicay paiS oy Cuwd
2 Rl paic 93l Sy line g aS (cloizl
doo )3 Gplp reie ST oG b S
)I LS)L“W‘J P9 ugLD_J.o WolS 9)_(:L/::.J.:>| L;me.ub..w
aaw ;o cdlae )b (o o 1) olaio 3)lge
Glolsi ellace .l alize syl @hls (silojlw
Ggd> 9 lagl))l aage Giuad g plyiml Jold
U e g @RIL 2 ol @l -l
el anl 3Syotio wbuw ¢ (Sio,9 lalus
WSz aSul g Lo 1S paoal (SigSz 1 sl
L oy sulgi e alido loog)S g 19l
Olagaai ol jo b aies olis 1) s95 il
(Valipour et al., 3580 Syl bl 635luS
slocdVs 5l SO eleisl cdlae .2023: 512)

! Greenberg

i lojlw Jolge i rplodse (Slojlw cilae S|l (o (oMl (otizes (g eI [0 (oanldllo (soumo Wb ¢ JUi (51800 Loy
Capasud g (baidl

10.22080 /ssi.2025.29371.2289



https://doi.org/10.22080/ssi.2025.29371.2289
https://doi.org/10.22080/ssi.2025.29371.2289

YOO B YYO Olbio NEoF Glins) 9 ol ¥ 6)loid 1Y )95

) 0
elaizl gloslg ulidasele Ea @’?‘W ﬁ?
O

p——

Sociology of Social Institutions )

“Sunld 4 4295 b Ll byl 03,91 palé <
9 (rlb Juol) dadi 0 azgi LIl Glasj g lo
9 el yiz 83cl) Rujgiil o 5 algs)d
~Caliw b 018, g 055 eg5 Bao ((Julo>
- ‘-b‘i’lleuo;;?'ﬂ? cslmp}p&“o ST o (5138
hle> iz b plyecdys Cll> ¢l )3 aS g9k
Sletinslgns a5 1y @33l g ools L |y 395
Mgo WSS CSy> asels> o8l plw U Plimza

'.(Safari Shali, 2023: 9) x525 ;5 cules

(1971) 31, (1990) Spia S loayslas az )3

Gro 9 (MY (hes g 2o lilz) s rglao
F9liio selaizl g (shudd glaady, (1MAY) JLS
obow daudd ( Slojlw e cudia) 35)1
Lol i lubasols 08305 g (oMl dawdd ( oy
At cllse G plgieay Blasl pggin  (Soo
byso s ellae Joe slal p Sy S L sslesged
alaw 5> &ilie LVsle gajgi o 3y 1> 35,05 )18
ezl g OS] Godx> Cule) p a5 s rplao (WS
6l o9 ilupl o S 80 Calgi)d g
o8 ol (idgh ol ,d -Glixiuwl g o Kon
Clae Sl G soleasds eslaiwl oSy Ojyguoay
oo (S8 9 (5 ,a) slaylais Sl plales ilojlw

ol 5o selaiz! Cdlae Slpsl 4 360 Jolge
Si2,d wg o Colos 1gilojlw Jolge ()
locawlow 5> Cadlid g lsle Slojlw
b il adlse Shyl 4 laayg, o
w0, «(JUs gl .(Davison et al., 2019)
) Blasl Gulws! Slgie (o891 g

(5 oo sl 51 b 5,08 3L plEis 0 35 (g3l
alsl 3L 28, U g 39 e SLT (o) o a3l
0i8,55a0)5 093 1) 594sS 0305 T H LBl &S g 0L 50

9 g0 Jolid aumsd digS)e

Oxd sl Qg o2l 5o s ol aidl asel
L ol bli)l g ibjgel lolayme )5 (=565 ilse
iy .l 634 eslaiwl (Slojlw cllae Sl
b @géx Cule) 1) cdlse g 0T )5 (5 9kao
Olgiedy ) cllae gl .aiS (50 8oy SL81 selatizl g
b @S sse loadgdume 9 God> Rajgi ,o Jol
2 o8 ol uwbiwlps IS lauso 53 Slasl
clae skl s bl g (BUS logby)l sl
ol 53 PV ohKes g 3 lds) 5l auSt
S oo jl clse Syl Julas sl Gl

ol 03l ool Glpl 090 9

W a9 b aS Cuwl sdtieo (1179Y) (JUb (5,000

clae 8j9  @idndS  loolBaus sl lw,b
23 i 5l p3yo g g Jolsi 89 eloto|
olyecdyy Slolsdl elaiz| 0303y ol o S
py0 09> ggm ) 9 (selaizl Cuwluw) lasles g
Shdl pguw (g )3 9 Aol )3 ol> Jlo ole;
ellae plaiadn 13 o)l 18 sanl glagduws
9 W)l siuteln 4 azei b ()l eloizl
walize (slaojem (lwlid)lS Rol> 9 cs-\sv-\*? o5
ol (6350 b aS g Slgiduy HolS gl
&ol> lizo > L,ch:>| Clae g)laaby olaiss
vegpas 3 1M (o) Jobo 3 g5
Gloilis g adl olas el ddoliao
9 (e Sy ) 4>9 9> _ub L,chn.ol Cldlae
dlse 639 9 =z Sl Y 9"«¢;J|_>.c o>
9 Sz alad 95 il sad Lo ag -3)S A gl jud
S el ddls Jlas 5> cllae o |y Lol
el s Hlaise glolgi Wjgodn |) 95 40 b
9 &lis 4 i spbn 8acldy ) (eid )3 g
obwo 9 plp byl 291 pald 4 (locus,d
(@laziwl Juoh 55 g (gl ool) 3456 ane 5

5 eletn] glacglas (Ll (g g3 4y (igles pllas @il

(20 U (S 9 s Hlaiso yotums oS &l elosz|
slocules 55 bl 3iojlo EleS @ sabolo> 3,9 S 3)ls

i lojlw Jolge i rplodse (Slojlw cillae S|l (o) 0 (oMl (tizxo (s eIl Lo (pawlBile (goumo Mgud ¢ JUb (510 LS,
Capasud g (3baidl

10.22080 /ssi.2025.29371.2289



https://doi.org/10.22080/ssi.2025.29371.2289
https://doi.org/10.22080/ssi.2025.29371.2289

welaiz! glasly wldhasels
Sociology of Social Institutions

YOO G YYO Olbio NEoF Glins) 9 ol ¥ 6)laid Y )9

Al cdlse Syl (gobaidl laslb ole jusio
Hh slodaylas 5 4SS b wezly ol 35138 00
“l2) relan (e (1990) Sy S (1971)
(raY) Lo 00 Lo,y 9 (1Y ()50 g 3550
‘o.Q')é ooy Jud=i sl (sode (glauly g 03l (2945

.-.\:\SUO

9 Wby (ouS)5 35809, (hegly rl)d lkdxe
9 d9290 glodiniy w a>gi L | puolio
paolao .30le3)S Zlhiiwl eadz las (sloay las
bolpds 51 @Lh wlojlw el 51 (2b5,b
loglion wigobasdl laglypds 51 (oL aieloizl
8 Ayl w335k ldine) losusion g (3,9
asgi b Il s .35yl 5l cdlae 51 Shsl g
Olgie b adsl Jao (S8 g elotinl Ol 4
S 2lao

Coiol acunlio God> :gobaidl Jolge (Y
Shal p olele 39,5 0)a8 g (J2b
Osipov et al.,) 331380 Ll lae
Slgie WL sals gyl (2023
S sy |y il ol

9 8 Jeloe imakd oSy (Y
Sl edlse Sl dgm @l ol
Blei Gubwsl aS 1,500, shol )l
5l eicadio Sl Vgase 5)ls (g i
639 Jolge aS Jl> 5 gyl ellae

Sl aie il lSg,s sl

b delge ol (V JS) Glagly ilas Jae

Slojlw clae Sl g it (slopusio olgicdy
olge 3,800 Had 5o dunly ustio lgicdy |
oSy 9 paiiime ygbody (soLaidl g (ilojlu
G ) pafiiimosnd g palime D)0y (Spasd

ulaleo

p

layzo jl adgl S p s Lt

¢ D &
Loyl 3929 B o J:bl
2 OJjlgie g ply \ QLJG'P'.AQ'UC i
1S Lo g Slojw
i (518 3
OJlgse
\
o o il jl STl

(Oladzo o 43 wdlae 51 Skl 4 138,50 losusio (lwliih) Guins g ks Jao ) JSub

Figure 1. The Theoretical Model of the Study (Identification of Variables Influencing Teachers’
Perceptions of Justice)
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Table 1. Reliability Assessment Results
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Table 2. The Theoretical and Operational Definitions of the Main Variables of the Study
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Table 3. Frequency and Percentage Distribution of Background Variables
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Table 4. One-Sample t-Test for Examining Organizational Justice Perception and Economic Jus-
tice Sentiment

ol 6T az)> ‘ 390 05k
(Sig) (5,15 siz0 (df) JUazs!

o/o0) YoV Ye/oYo Y

e/ee\ ‘MOY 'YF/\;A ‘"

bauogia 1 5365 (V/¥2) oyt oliuapps ololas
(1) olasdl cdlse pobus! oliso oo,
eSilio (Silio e Canl 55 4 3V xibly o
Glp S 3ol Caws 4 @b ol 5l WAl 590
35 Ul Vo oobaidl cdlae olus! Gliwo o
Lol S sy ol (ghtz > 0 &S Caudo LB
om0 bai8l cllse Gulus! Glue Wluss
3580 8 0 B 6w Slasesd olisnygd olalee
Do ¥ ol lowgie a5

cdlse \S|)_>| Oljro ‘P9 4‘.‘510)9 US‘Ui
(i) 36l ez (slouRie Cansy (Slojlw
Ll Wglatie ()8 diilw g (g loog S

35 ilojls clse 1 Sl duglie jokaio 4
L oLboed obpgd 00 9 o) olel=e o
0392 @llia) 3V s lol SlamMa 38,5l
olio 0390 oS WJiiuo 09)5 95 o Awd)
&9 039 Jloyi 9 Slojlw cdlae 51 SIpol e
2ol aS oo eolasiwl Jdimws (I 0gejl I (esls

1wl 0303,8 Bl 5 Jgaz o of

NCJER] oSilo
3133l (0-) FEe
cdlae STl
o/Vo ¥/o)
Sojlw
el Lo
o/OV Y/Yo e
Ls.)l.»a.’in

t =) gl ST ogejl loasly Gulwly
51 Sl oliso 45 aiS Blgi e (30.030 , P<0.01
S Oliwygd pleles w5 Slojlw clse
Silio aSial U 4 wunnl Lawwgio pelass 1 390
olalse om 53 lojlw cdlse 51 Shl olise
V29140 lawgis I yideu (F/OV) ,U reul i,
b oV 2dle (1) ilojlu cdlae 51 STl ol
Gl ol 51 ,Uanl 390 Silo jlade Cawl ,S3
5 Shal Glhae  Glussiaw gl glp a8 sl Caws @
Sl Oliwygd plodeo G jd (Slojlw wdlse
b 61423 0 &S Gl L > Jlgew 10
Slojls el 1 Sl olise lpas Liols g s
806 G led olsgd pledee a0
RY W o ol loawgio a5 bﬂfuo
t =) Ug0iSS (I vgejl sloaidl Gulwly
ovbs! Gliae aS sl ulgise (24.168 , P<0.01
g Qliwygad plaloo G )d (eolai8l cllae
on > @basdl cdlae polus! Olhuo (uSile

i lojlw Jolge i rplodse (Slojlw cilae S|l (o (oMl (otizes (g eI [0 (oanldllo (soumo Wb ¢ JUi (51800 Loy
Capasud g (baidl

10.22080 /ssi.2025.29371.2289



https://doi.org/10.22080/ssi.2025.29371.2289
https://doi.org/10.22080/ssi.2025.29371.2289

YOO B YYO Olbio NEoF Glins) 9 ol ¥ 6)loid 1Y )95

welaizl glasly wldhasels
Sociology of Social Institutions T 9

p——

&£
Sl ﬂ

ks syl (Plojlw cllas I Sl duglie .0 Joas

Table 5. Comparison of Organizational Justice Perception Based on Gender
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Table 6. Comparison of Organizational Justice Perception by Education, Age, and Work Experi-
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Table 7. Pearson Correlation Matrix of the Study Variables
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Table 8. Regression Analysis Statistics of Factors Influencing Organizational Justice Perception
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Table 9. Examination of the Magnitude and Direction of the Effects of Factors Influencing Organ-
izational Justice Perception
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