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Abstract

Introduction: According to theoretical and empirical research, the characteristic of narcissism
is associated with behavioral characteristics such as selfishness, constant need for attention
and admiration from others, unreasonable expectations from others, abusing others to achieve
one's desires, disregard for others' feelings, dominance over decision-making processes and
unwillingness to receive feedback from others, arrogant behavior, and excessive reward seek-
ing. These characteristics can affect the performance and added value of the company. Objec-
tive: The purpose of the present study is to examine the relationship between managers' nar-
cissism with the added value of the company and managers' rewards. Method: This study is
applied in terms of purpose and descriptive-correlational in terms of research method. The
statistical population of this study is companies listed on the Tehran Stock Exchange in the
period 2016-2023. The Codal site and Rahavard Novin software were used to collect the re-
quired data and information. Findings: The results of a study of 134 companies listed on the
Tehran Stock Exchange using multivariate regression show that there is an inverse and signif-
icant relationship between managers' narcissism and value added. The findings also indicate
that there is an inverse and significant relationship between managers' narcissism and some
components of value added such as employee salary costs, interest costs and depreciation
costs. However, no significant relationship was observed between managers' narcissism and a
number of other components of value added including retained earnings, dividends and income
tax. In addition, the results show that there is a direct and significant relationship between
managers' narcissism and their compensation. Conclusion: The results of this study can be of
great help to decision makers in selecting managers and designing development strategies.
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Extended Abstract

1. Introduction

According to theoretical and empirical research,
the characteristic of narcissism is associated with
behavioral characteristics such as selfishness,
constant need for attention and admiration from
others, unreasonable expectations from others,
abusing others to achieve one's desires, disregard
for others' feelings, dominance over decision-
making processes and unwillingness to receive
feedback from others, arrogant behavior, and ex-
cessive reward seeking. These characteristics can
affect the performance and added value of the
company. The purpose of this study is to investi-
gate the relationship between managers' narcis-
sism and the added value of the company, as well
as the rewards managers receive.

2. Case study

The statistical population of the research is the
companies listed on the Tehran Stock Exchange
for the period 2016 to 2023 that meet the follow-
ing conditions: The companies are not part of
holdings, investments, financial intermediation,
banks, or leasing; Their fiscal year ends at the end
of Esfand and there is no change in fiscal year be-
tween the fiscal years 2016 to 2023; There is no
trading break of more than 6 months between the
years 2016 to 2023. Considering these conditions,
134 companies were selected as a sample.

3. Materials and Methods

This study is applied in terms of purpose and de-
scriptive-correlational in terms of research
method. The Codal site and Rahavard Novin soft-
ware were used to collect the required data and
information.

4. Discussion and Results

The results of a study on 134 companies listed on
the Tehran Stock Exchange, using multivariate
regression, show an inverse and significant rela-
tionship between managers' narcissism and value
added. The findings also indicate that there is an
inverse and significant relationship between man-
agers' narcissism and some components of value
added, such as employee salary costs, interest
costs, and depreciation costs. However, no signif-
icant relationship was observed between manag-
ers' narcissism and a number of other components

of value added, including retained earnings, divi-
dends, and income tax. In addition, the results
show that there is a direct and significant relation-
ship between managers' narcissism and their
compensation.

5. Conclusion

The results of the study show that there is an in-
verse and significant relationship between man-
agers' narcissism and added value. This means
that the more narcissistic managers are, the less
added value is created. These results could be at-
tributed to narcissistic managers' excessive focus
on personal interests and insufficient attention to
improving the organization's performance. The
findings also show that there is an inverse and sig-
nificant relationship between managers' narcis-
sism and employee salary and wage costs. These
results suggest that narcissistic managers are less
likely to offer high salaries. This could be due to
the desire to preserve financial resources for
themselves, and it is often observed that most nar-
cissistic managers prioritize their own interests
over the welfare of others. Paying lower wages to
employees allows them to maintain a sense of
control and power while strengthening their fi-
nancial security and benefits. The results also
show that there is an inverse and significant rela-
tionship between managers' narcissism and inter-
est costs. This could be due to the conservative
financial decisions of narcissistic managers, who
often seek to maintain control and minimize their
dependence on external sources. Consequently,
they tend to prefer financing through equity issu-
ance rather than debt and borrowing. This prefer-
ence reduces interest costs, enabling them to
maintain a greater degree of independence in their
decision-making process. In addition, the prefer-
ence for equity financing among narcissistic man-
agers could also be due to their desire to avoid
accountability. They want to maintain their inde-
pendence and reduce external oversight. Regard-
ing the relationship between managers' narcis-
sism and depreciation expense, the findings indi-
cate a significant and inverse correlation between
these two variables. This result may be due to nar-
cissistic managers often seeking to present a fa-
vorable financial picture of the company's perfor-
mance to enhance their reputation. Therefore,
narcissistic managers may report higher profits
by reducing depreciation expenses and creating
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an impression of superior financial management,
which increases their self-confidence. Further-
more, there was no evidence of a significant rela-
tionship between managers' narcissism and taxes,
dividends, and retained earnings. Finally, the re-
sults show that there is a positive and significant

relationship between managers' narcissism and
managers' compensation. This means that narcis-
sistic managers are more likely to receive com-
pensation because narcissistic managers gener-
ally believe that they deserve more compensation
due to their abilities.
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