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The realization of learning organization is not possible without the existence of a learning culture.
Considering the lack of a suitable model for correct culture in current schools, the learning school
can significantly develop and improve the educational activities of its members. Therefore, the
current research was conducted with the aim of measuring the perception of human resources of
primary schools in Isfahan City through the dimensions of the culture of the learning organization.
The research method is descriptive-survey. The statistical society consists of all the 5346 female and
male managers, teachers, and deputies working in public primary schools (girls and boys) in Isfahan
City. Using the multi-stage random cluster sampling method, two clusters (Districts three and five)
of Isfahan City department of education and then 48 primary schools were randomly selected and
evaluated. In this research, by using the learning organization culture dimensions questionnaire of
Watkins and Marsik (1997), 405 samples were collected and analyzed. The validity and reliability
of the research questionnaire have been confirmed using convergent validity, divergent validity,
Cronbach's alpha, and combined reliability. The seven dimensions of the conceptual model were
measured using 21 indicators (items) on a five-point Likert scale. Findings showed that the situation
of primary schools in the selected districts of Isfahan City, compared to all the characteristics of the
culture of the learning organization (except for the empowerment dimension), was above the
Keywords: average. The results of the research indicate that the fit of the conceptual model has been confirmed
Learning culture, using a variety of Parsimonious fit indexes, Absolute, and Comparative and the necessary quorum
Learning organization, | has been achieved.
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except the necessary culture, the implementation
of the learning organization will not be successful
(Ahmadi, 2019). The unbalanced condition of
learning in primary schools is one of the main
concerns of the educational system. Primary
schools in Iran still do not have a proper image of
a comprehensive learning culture. Thus, it seems
that the main problems of the current elementary
schools from the researcher's point of view are to
develop continuous learning, inquiry and
dialogue, team learning, embedded system,
empowerment, system connection, and strategic
leadership. The key to solving the mentioned
problems is to create a learning organization and
review and promote the learning culture in
elementary schools. Therefore, by choosing the
seven-dimensional model in this research, i.e.,
Dimensions of the Learning Organization
Questionnaire (DLOQ) of Watkins & Marsik
(1997), we are trying to fill this cultural gap, so
that finally, it will be of great help to improve
decision-making in the educational organization.

It is worth mentioning that the culture of the
learning organization is the same as the learning
culture since it creates an atmosphere of trust
throughout the organization. In the context of
such a culture, people express their opinions
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freely through dialogue and knowledge sharing,
without fear of punishment or blame
(Ghorbanizadeh, 2018). Hence, such a culture
can be seen as the commitment of the entire
organization to learning (Gil, et al., 2019). The
term "learning organization" was coined by
Senge (1990). Learning culture is a collective and
dynamic system of basic assumptions, values,
and norms that guides the learning of people inan
organization. The concept of a learning
organization depends on identifying culture and
an organizational environment that supports the
creation of a learning culture (Gil, et al., 2019The
conceptual model of the current research (Figure
1) has seven dimensions and 21 indicators (items)
included in the questionnaire of dimensions of the
culture of the learning organization, which was
used based on the model of Watkins & Marsik
(1997) to measure the characteristics
(dimensions) of the culture of the learning
organization. It is worth noting that the
conceptual model of the current research is of the
single-variable typei.e., it does not have variables
(independent, mediating, and dependent). The
conceptual model of the research is drawn in
(Figure 1).
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Figure 1 Conceptual model (DLOQ). Retrieved from: (Watkins & Marsik, 1997).
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In the study by Kools (2020), it was stated that by
using the measurement tool DLOQ, it is possible
to quantitatively evaluate the characteristics of an
organization and its compliance with the concept
of a learning organization. Therefore, this
mentioned model is suggested as a measure for
the culture of the learning organization (Song, et
al., 2009).

2. Research Methods

The statistical society consists of all the 5346
female and male managers, teachers, and deputies
female and male working in public primary
schools (girls and boys) in Isfahan City. Using the
multi-stage random cluster sampling method, two
clusters (Districts three and five) of Isfahan City
department of education and then 48 primary
schools were randomly selected and evaluated.

In this research, wusing the learning
organization culture dimensions questionnaire of
Watkins and Marsik (1997) and the Korean
research of Song et al. (2009), 405 samples were
collected and analyzed. Then, The data of this
research was subjected to a Confirmatory Factor
Analysis (CFA) test in the form of a measurement
model, and the research hypotheses were rejected
and confirmed using the one-sample t-test. The
validity and reliability of the research
questionnaire have been confirmed using
convergent  validity, divergent validity,
Cronbach's alpha, and composite reliability.
SPSS-24 and Amos-24 Software were used to
analyze the data of this research. The obtained
Cronbach's alpha was above 0.7for all seven
dimensions.

3. Results

This study was carried out to improve the quality
of learning culture and solve the current problems
of learning at schools in Iran. The process of
transforming schools into learning organizations
in the selected elementary schools of Isfahan City
can be seen as a clear example and a small part of
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Iran's educational society, as a completely
challenging process. A challenge that may be
accompanied by successive resistances from
members associated with the school to accept the
necessary changes.

In this research, the results showed that,
according to Table 1-3-6, the upper and lower
confidence interval of the average score of the
learning organization culture variable in all
dimensions  (except the  empowerment
dimension) was more than 3.00, which means
that the culture index of the learning organization
was in a favorable condition, confirmed in the
other six hypotheses. The results of this research
also showed that the fit of the conceptual model
has been confirmed by using a variety of
Parsimonious  fit indexes, Absolute, and
Comparative and the necessary quorum has been
achieved. Therefore, the conceptual model
(Figure 1) of the research is a valid and reliable
measure of the perceptions of learning
organization culture in the selected elementary
schools of Isfahan city.
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