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Abstract

Objective: The objective of this research is to investigate the effect of organizational ambidexterity on green
entrepreneurial orientation and environmental performance with an emphasis on the moderating role of
perceived social responsibility of the company. Research Design: The current practical research takes a
quantitative approach and uses a descriptive-survey method. The statistical population (300 individuals)
includes the employees of Farasan Company in Fars Province, who were selected through simple random
sampling using Cochran's formula (169 people). The data collection tool was a questionnaire, and the
validity and reliability of the measurement model was reported well. Research Findings: The results of the
hypotheses showed that organizational ambidexterity has an effect on green entrepreneurship orientation,
green entrepreneurship orientation has an effect on environmental performance, and green entrepreneurship
orientation can play a mediating role (2.07) in the effect of organizational ambidexterity on environmental
performance. Finally, the perceived social responsibility of the company can also have a moderating role
(0.152) in the influence of organizational ambidexterity on green entrepreneurship orientation. Research
Innovation: Company managers can pay enough attention to organizational ambidexterity to advance the
company's environmental performance. Also, if the desired company wants to improve its environmental
performance, it should be able to pay enough attention to the role of green entrepreneurial orientation. The
perceived social responsibility of the company can also help in this field, provided that the said company is
less concerned about reducing the perceived social responsibility of the company. If it cannot stop the
Keywords: reduction of this variable, it will have irreparable effects on the company body in the long term and the short
Organizational ambidexterity, term. Nevertheless, from a theoretical point of view, unlike previous researches that were mostly descriptive,
Green entrepreneurial orientation, | the present research has been able to indicate the relationships between the variables well, and from a
Environmental performance, practical point of view, the results of the research can be used in manufacturing companies, especially the
Perceived social responsibility comprehensive ones.

green entrepreneurship and the protection of the
environment and the safety of the personnel are
important. Accordingly, since the purpose of this study
is to examine the relationship between organizational
ambidexterity, green entrepreneurial orienta-tion, and
environmental performance, the researcher will try to
examine the moderating role of the perceived social

Extended abstract

1. Introduction

The importance of the effect of the products produced
in Farasan Company is very tangible for some reasons
in the directions of green entrepreneurship. First, this
company has a large amount of employment in

Sepidan City. In 2009, due to the mistake of the
production line manager, more than twenty people
went to the hospital and two died due to the leakage of
dangerous chemicals. Therefore, the importance of
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responsibility of the company from its positive and
negative aspects to determine its effects among other
research variables. It is clear that organizational
ambidexterity can have positive effects on green
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entrepreneurial ~ orientation towards a green
environment. In other words, regardless of these
effects, they still have problems when facing the two-
variable organizational forces, i.e., exploration and
exploitation (March, 1991). Ambidexterity refers to
companies' willingness to pursue economic activities
that are environment-friendly and provide value to the
society. It includes the actions of companies and the
adaptation of processes that enable them to search and
(re)develop green processes, products and/or services
through the configuration of their internal and external
resources (Halder, 2019). Hnece, this research tries to
analyze the effects of organizational ambidexterity

and corporate social responsibility on green
entrepreneurial  orientation and  environmental
performance.

2. Research Methods

This article examines the impact of organizational
ambidexterity on green entrepreneurial orientation and
environmental performance with an emphasis on the
moderating role of the perceived social responsibility
of the company. It is a "descriptive-survey of
correlation type" in terms of purpose and "applied" in
terms of data collection method. The statistical
population includes the employees (300 individuals)
of Farasan Company, among which 169 individuals
were selected using Cochran's formula in a non-
probability method. The main data collection tools
were the organizational ambidexterity questionnaire of
Lubatkin et al. (2006) with12 questions, the green
entrepreneurial orientation questionnaire of Yang et al.
(2011) with 3 questions, the environmental
performance questionnaire of Li et al, (2010) with 5
questions, and finally the perceived social
responsibility of the company questionnaire of Kim et
al. (2014) with 5 questions. The basis of the
measurement scale was the five-choice Likert
spectrum questions. To confirm the validity, three
types of validity, i.e., content, convergent, and
divergent validities were used, and three criteria
(factor loadings, Cronbach's alpha coefficient, and
composite reliability coefficient) were considered to
confirm the reliability. To examine this hypothesis, the
structural equations modeling with the partial least
squares method have been used. This method is a
combination of principal component analysis, which
relates the indicators to the latent variables, and path
analysis, which enables the creation of a system of the
latent variables. The software used in this research is
SMART-PLS.

3. Results
The results of the hypotheses showed that
organizational ambidexterity has an effect on the green

Journal of Sustainable Human Resource Management

entrepreneurial orientation, and green entrepreneurial
orientation has an effect on the environmental
performance. Moreover, green entrepreneurial
orientation can play a mediating role in the influence
of organizational ambidexterity on environmental
performance. Finally, perceived social responsibility
of the company can play a medium moderating role in
the influence of organizational ambidexterity on green
entrepreneurial orientation.

4. Conclusion

The purpose of this research is to analyze the effect of
organizational ambidexterity on green entrepreneurial
orientation and environmental performance with an
emphasis on the role of perceived social responsibility
of the company (a case study on Farasan Company in
Iran). Despite the design model, it is expected that the
mentioned company pay enough attention to
organizational ambidexterity to advance its
environmental performance. Also, if the said company
wants to improve its environmental performance, it
should be able to pay enough attention to the role of
green entrepreneurial orientation. The perceived social
responsibility of the company can also help in this
field, provided that the said company is less concerned
about reducing the perceived social responsibilityof
the company. If it cannot stop the reduction of this
variable, it will have irreparable effects on the
company body.
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