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April 13, 2023 correlational and descriptive, and a quantitative approach was used to present the model of political

' intelligence of human resources. The statistical population of the study was 488 people, from whom 216

subjects were selected through Cochran's formula sampling. The tool used in this research was a
questionnaire, which was distributed and completed by the participants. The validity of the tool was
confirmed through the advice and guidance of the supervisors, and its reliability was also calculated
through Cronbach's alpha coefficient above 0.7. The inferential statistics were used to quantitatively
analyze the model through confirmatory factor analysis with the help of SPSS25 and Lisrel 8.8 software.
Statistical analysis was conducted on 31 categories and 103 subcategories (causal category including 4
themes, contextual category including 5 themes, interventional category including 5 themes, main core
including 6 themes, strategies including 6 themes, and consequences including 5 themes) that formed the
conceptual framework of the research. Based on the findings, it can be said that the current proposed model
can increase the political intelligence of public sector managers by emphasizing accountability. Moreover,
the significant T-value test, which was observed to be greater than 1.96, shows the fit of the structural
model and the confirmation. The results of the structural model also showed that research variables have
a positive effect on each other with path coefficient and T-value. Finally, other indicators of the fit of the
structural model also helped to confirm the quantitative and conceptual model, and in the end, some
suggestions were presented.
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managers need to develop their political intelligence at
all levels in order to be able to perform their duties in
a balanced and comprehensive way. Political
understanding causes human resource managers to
achieve better interaction through the exercise of

Extended abstract

1. Introduction
Human resource management in organizations is one
of the most important challenges of current and future

organizations. For this reason, it is possible to set the
direction of the organization through the thinking and
actions of managers. One of the core competencies
that lead to the success of the organization is the
political intelligence of managers. Human resource
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power and influence in the organization (Sepahund &
Zare, 2022). Political intelligence itself is one of the
success indicators of human resource managers in the
organization, through which it is possible to exert
influence  for appropriate changes. Political

Address: Assistant Professor of Business Administration, Email: rezakhodayemahmode@yahoo.com

Marand Branch, Islamic Azad University, Marand, Iran.

Ali Feizollahi, Reza Khodayemahmoode, Soleyman Iranzadeh. Presenting a quantitative model of political intelligence of public
sector human resources through confirmatory factor analysis



file:///C:/Users/Farhad/Desktop/rezakhodayemahmode@yahoo.com
https://www.orcid.org/0000-0002-1046-8577
https://www.orcid.org/0000-0003-2202-6140
https://www.orcid.org/0000-0001-9220-5166

Volume 5. Issue 8. Spring and Summer 2023. Pages 219 to 243.

intelligence is about working correctly in line with the
goals and mutual interests of people. (Hashemimad et
al, 2021). Therefore, the main question of the research
is to provide a quantitative model for measuring the
political intelligence of human resource managers in
the public sector. The political intelligence of the
managers is one of the reasons for their success in the
organization through which changes can be applied.
This important factor is taught to the employees of
organizations so that they can use it positively in the
performance of organizational policies. It should be
noted that the policymakers’ behavior can be used to
predict what will happen, speed up changes, create
work spirit in big projects, and speed up decision-
making (Sarvari Laleh & Mousavi, 2021). Therefore,
the main question of the research is to provide a
quantitative model for measuring the political
intelligence of human resource managers. Therefore,
in general, the lack of a measurement system regarding
the political intelligence of human resource managers
of Iran's government organizations and how to
overcome this challenge is raised as the main question
of the current research. In this research, effective
topics are discussed at the operational level. In
addition, the desire for political intelligence of human
resource managers in government organizations is
much higher than in other organizations, and people
tend to gain more power and influence. For this reason,
the statistical community is made up of Iran's
government organizations, which increases the
necessity of conducting this research

2. Research Methods

The current research is quantitative and in terms of
methodology, it is a correlational and descriptive
study. The statistical population of the research was
the middle managers and assistants of human
resources of public sector organizations in the four
provinces of the northwest of Iran. The number of
these middle managers, assistants, and supervisors
was 488 people in these four provinces, from whom
216 subjects were selected through Cochran's formula.
A questionnaire was distributed among the
participants of the study, 204 of which were returned
completed. The validity of the used tool was
confirmed by the advice and guidance of university
professors.

3. Results
The findings of this research at the general level
indicate the model of measuring the political
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intelligence of human resource managers based on the
social accountability approach, which includes 6
dimensions and 31 categories and themes. Factor
loadings and significant T-value tests showed that all
components and dimensions in the model of political
intelligence of human resources are acceptable and
have a good fit.

4. Conclusion

Based on the findings, it can be explained that the
current proposed model can increase accountability in
evaluating the political intelligence of human
resources. Additionally, with the help of this model,
the political intelligence of human resources can be
measured in government organizations. Therefore, itis
suggested that the institution in charge of the
administrative reform of the country's human
resources design and implement appropriate
mechanisms in the reform of the administrative system
with a social accountability approach. These
mechanisms should monitor the periodic measurement
of the accountability of executive bodies and also
promote social accountability by taking into account
the influencing factors, including research variables.
Since the unit of analysis of this research is Iran's
government organizations, it is recommended that
other researchers identify other influential variables by
compiling individual and country-level models so that
a comprehensive model can be used to explain the
multidimensional and multifaceted structure of
political intelligence and with accountability
approaches of resource managers, achieve human and
even political accountability in the public sector of
Iran.
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