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' challenges faced by organizations and the measures they must take to be more successful. The
aim of the current research is practical and it deals with presenting the model of electronic
human resource management strategies based on the green behavior of employees in
educational institutions. The present research was conducted with a mixed approach (a
combination of qualitative and quantitative methods), using thematic analysis, MaxQuda
software, structural equations, and SmartPLS software. An interview and a questionnaire were
used to collect the data. The sampling method in the qualitative part is purposeful judgment
and in the quantitative part, it is simple random sampling. The statistical population in the
qualitative section included 25 experts and managers in educational institutions, and in the
quantitative section, 202 managers and employees of educational institutions. In the qualitative
section, 8 main categories (green behavior of employees, green motivation of employees,
green performance of employees, suitability of person to job, methods of development of
electronic human resources management, dynamic capabilities in electronic human resources
management, preparation in electronic human resources management, and acceptance of
management electronic human resources) and 42 concepts were identified. The results showed
that electronic human resources management has a strong position in influencing the
capabilities of employees, which leads to the green performance of employees; but it is
necessary to strengthen the supporting factors of the fit of the person with the job and the
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Extended abstract degradation and maintain ecological stability has

been witnessed. Realizing the importance of
1. Introduction environmental awareness, researchers have
In recent years, the increasing attention of emphasized the role of human resource
researchers to find ways to prevent environmental management as a tool to create a "green
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organization" that will have a positive impact on
people, society, and the environment. Therefore,
by focusing on the dimensions of sustainability
(environmental, economic, and social), a new
stream of research called "Green Human
Resource Management" (GHRM) has emerged.
As Jabur states, green human resource
management is related to the systematic and
planned alignment of routine human resource
management practices with the organization's
environmental goals. Green HRM is the
implementation of HRM strategies that promote
sustainable use of resources, create a green
workforce, and encourage a green culture among
employees that benefits society and the
environment. On the other hand, today's most
successful organization leaders have realized the
power provided by information technology (IT)
tools to achieve desired business goals. Given the
intense competition among organizations to
attract and retain  existing professional
employees, organizations are becoming more
efficient by using "electronic human resource
management" (E-HRM). Electronic human
resource management has become an important
strategy to support strategic decisions and
achieve sustainable competitive advantage for
developed organizations. E-HR management can
help organizations increase their performance in
HR activities and bring benefits such as cost
savings, efficiency, flexible service, and
employee  engagement.  Therefore, some
researchers claim that the literature on green
HRM and E-HRM is mainly focused on the
Western world and there are only a few studies on
Asian environmental management. Therefore,
this research aims to fill this gap and complete the
conceptual framework by empirically examining
the effect of electronic human resource
management practices on green employee
behavior that contributes to high performance and
environmental sustainability. In response to the
request of previous researchers to conduct
empirical studies in the Asian context, this study
examines how electronic human resource
management practices in educational institutions
in Iran lead to environmentally friendly behavior
by employees and thus environmental
sustainability. Since educational institutions
spread knowledge among students, the faculty
must pay attention to educating students about the

importance of a green environment that promotes
sustainability and contributes to the well-being of
society. Since little research has been conducted
on E-HRM in educational institutions, green E-
HRM practices such as recruitment, performance
management, green rewards, and green training
and development among employees, have been
conducted. For this reason, to successfully
implement green strategies, individuals and
groups need to understand effective
environmental management and educational
institutions play a central role in this process.
Therefore, the current study presents the model of
electronic  human resources management
strategies based on the green behavior of
employees in educational institutions.

2. Research Methods

In this research, considering that the goal is to
achieve practical and executive results for
educational institutions and universities, and due
to the limitations of the existing theories about
electronic  human resources management
strategies based on the green behavior of
employees, a mixed method was used in this
analytical descriptive study, combining both a
qualitative and a quantitative data sets. In the
qualitative section, the required information was
collected based on a comprehensive literature
review and semi-structured interviews. The
analysis of the text of the interviews was done
using the thematic analysis method, which is
widely used in qualitative research. Glazer's
method was selected for thematic analysis and
was performed using MAXQDA version 10
software, which will be explained in the data
analysis section. In the quantitative part,
structural equation modeling, which was done
through SmartPLS software, was used for
confirmatory factor analysis. The statistical
population in the qualitative section included 25
experts and managers in educational institutions,
who were selected by a purposeful judgmental
sampling method. The tool for collecting
information in this section was a semi-structured
in-depth interview. In the quantitative part, the
statistical population of this research consisted of
managers and employees of educational
institutions, who were selected through the
simple random sampling method. Questionnaires
were distributed in various ways, including face-
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to-face meetings, email, and virtual networks.
Therefore, the minimum sample size was equal to
384 people, which is the sample floor for
unlimited communities in Cochran's formula. Of
these, 202 questionnaires were completed and
collected. The questionnaire’s formal, content,
and structural validity were examined in the
research process and its reliability was
determined and confirmed through Cronbach's
alpha coefficient.

3. Results

Based on the results of this study, eight main
categories (green behavior of employees, green
motivation of employees, green performance of
employees, suitability of person to job, methods
of development of electronic human resources
management, dynamic capabilities in electronic
human resources management, preparation in
electronic human resources management and
acceptance  electronic  human  resource
management) and forty-two concepts were
identified, whose relationship in path analysis can
be considered as electronic human resource
management strategies that are useful for the
green behavior of employees in educational
institutions and universities to improve their
performance.

4. Conclusion
According to the findings of this research, it is
suggested that managers and employees of

educational institutions and universities provide
infrastructure and implement electronic human
resources management in the organization;
electronic  human resources management
functions can lead to innovation, risk-taking, and
excellence in providing services in the
organization. This can be effective in attracting
and employing qualified people in line with the
goals of the organization through the use of
processes such as calling and holding online
recruitment tests. By using new education
technologies, including virtual education,
employees can work without interruption and
with greater effectiveness and efficiency to
improve knowledge and increase innovation in
the organization.
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