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May 12, 2024 Research show that the concept of sustainability based on employees' environmental behavior

has been largely ignored, and there is a need for a comprehensive research on past and future
research trends. The present study was carried out to design a model of sustainability in the
workplace based on the environmental behavior of employees. In this research, with a
qualitative approach and Multi-Grounded Theory strategy and analyze the data obtained from
the systematic review of 65 selected articles from among all the scientific productions of the
last two decades in the field of study indexed in Scopus, Web of Science and Google Scholar
and Also, interviews were conducted with 12 experts who were selected in a purposeful way,
and the data were analyzed with two types of open and axial coding with Maxqda software.
The dimensions of environmental behavior in the workplace include protection, avoiding
harm, transforming, influencing others and, taking the initiative, and the antecedents of
environmental behavior in the workplace include personality traits, demographic
characteristics, external factors including interventions, period educational programs, and
environmental campaigns, situational factors related to the organization and leadership
support, and internal factors include cognitive factors, emotional factors, social factors, and
motivational factors.. Education for sustainability and the design of environmental campaigns

Available online:
June 11, 2024

Keyvx{ords_:_ . is one of the most frequent concepts in the systematic review of articles and interviews of
Sustainability in the experts; therefore, policymakers and planning managers of organizations and macro-level
workplace, environmental planning managers of the country can develop environmental policies in the field of designing
behavior of employees, educational courses and environmental campaigns for companies at individual, organizational

education for sustainability,

. . and social levels.
environmental campaigns
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Extended abstract

1. Introduction

With the change of the term development from
classical to modern, sustainable development and
environmental issues among them have become
the main pillars of development, in the meantime,
the growing awareness of the people of the
society, including employees in the workplace,
regarding the importance of environmental issues
in the form of sustainable development. , has a
high importance factor and managers of
organizations and companies have realized the
necessity of informing employees about the
unfortunate results of environmental damage.
Environmental behavior is an individual's
behavior that minimizes the negative impact of
their behavior on the environment with an
emphasis on reducing harm to the world.
According to the literature, environmental
behavior in the workplace is the actions and
behaviors that employees perform to help the
sustainability of the environment or reduce its
damage. The literature on this topic in
management is sparse and requires further
understanding. Considering the multidisciplinary
nature of sustainability in the workplace, the
researchers in this study tried to highlight the
characteristics, publication process,
developments, and research centers of
environmental behavior in the workplace in the
past and present with particular emphasis for
examine future research directions. Also, it will
make a comprehensive summary of existing
theories, identify the dimensions, and antecedents
of environmental behavior in the work
environment and provide a model of
sustainability in the work environment based on
the environmental behavior of employees.

2. Research Methods

In this research, with a qualitative approach and
Multi-Grounded Theory strategy and analyze the
data obtained from the systematic review of 65
selected articles from among all the scientific
productions of the last two decades in the field of
study indexed in Scopus, Web of Science and
Google Scholar and Also, interviews were
conducted with 12 experts who were selected in a
purposeful way, and the data were analyzed with

two types of open and axial coding with Maxgda
software Then, with the aim of categorizing
theories of environmental behavior in the
workplace, based on a qualitative approach, a
systematic review method was used. A
systematic review of research literature is a
critical evaluation of previous studies that is
carried out using a methodical and transparent
process and provides a rigorous approach to
synthesizing  available  information  and
increasingly in a wide variety of fields, that is,
wherever a Complete and comprehensive review
can contribute to knowledge, it is used (Badi &
Murtagh, 2019). A systematic review helps
researchers to achieve two goals: evaluating and
mapping the results of research conducted in a
specific field and synthesizing the literature and
identifying research gaps that lead to the direction
of future research. The systematic review was
conducted based on the systematic review
protocol of Badi and Mortaq (2019). A semi-
structured interview was conducted with experts
with characteristics such as knowledge and
experience in the research topic, sufficient time to
participate in  the research, effective
communication skills and scientific research and
articles related to the research topic, availability,
field suitability, and doctoral degree. A sampling
of judgment that continued until the achievement
of "theoretical adequacy" - 12 interviews. Two
types of open and axial coding and Maxqda
software were done. "Applicability" and
"Applicability” indexes were used to measure the
reliability. Cohen's kappa coefficient (0.764) was
used to evaluate the internal reliability.

3.Results

Among the theories, the theory of rational action,
the theory of planned behavior and the theory of
norm activation are the most widely used theories
in the field of environmental behavior in the
workplace. In order to identify the dimensions
and antecedents of sustainability in the workplace
based on the environmental behavior of
employees, a semi-structured interview has been
conducted with experts. The dimensions of
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environmental behavior in the workplace include
protection, avoiding harm, transforming,
influencing others, and initiative, and the
antecedents of environmental behavior in the
workplace include personality characteristics,
demographic characteristics, external factors
including interventions, training courses, and
environmental campaigns, situational factors
related to the organization and leadership support
and internal factors including cognitive factors,
factors emotional, social factors and motivational
factors.

4. Conclusion

Education for sustainability and design of
environmental campaigns is one of the most
frequent concepts in experts' interviews;

therefore, policymakers, by considering the
dimensions and antecedents of sustainability in
the work environment identified in this research,
can They can develop environmental studies in
the field of designing educational courses and
environmental campaigns for companies at
individual, organizational and social levels.
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